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Selection Criteria and Scheme of Examination for Direct Recruitment to the Posts of
Assistant Professor in Various Subjects, and Other Academic Posts, namely Assistant Director
(Physical Education & Sports) and Assistant Librarian, in the Central Sanskrit University under
Advertisement No. 04/2026 dated 10 June 2026.

The selection to the posts of Assistant Professor, Assistant Librarian, and Assistant Director (Physical
Education & Sports) [Academic Level-10] shall be governed by the following Criteria and Scheme of
Examination, as approved by the Competent Authorities of the University.

The selection process shall consist of the following stages:

STEP—1: Scrutiny of the Applications

The scrutiny of applications shall be carried out in accordance with the University Grants Commission
(UGC) Regulations, 2018, as amended from time to time, and the terms and conditions specified in the
concerned Advertisement issued by the Central Sanskrit University (CSU).

STEP-2: Calculation of the Academic Score for the post of Assistant Professor

Calculation of the Academic Score shall be carried out in accordance with Table 3A of the UGC
Regulations, 2018 (as amended from time to time) for the post of Assistant Professor.
Note:

1. Forthe post of Assistant Librarian and Assistant Director (Physical Education & Sports), the Academic
Score under Table 3A of the UGC Regulations, 2018 shall not apply. Candidates shortlisted for the
Interview shall be required to qualify the Physical Fitness Test in accordance with Clause 4.8 of the
UGC Regulations, 2018 (as amended from time to time).

2. Shortlisting for the posts of Assistant Librarian and Assistant Director (Physical Education & Sports)
shall be based solely on the performance of the candidates in Criteria—I and II, in accordance with the
equal weightage prescribed by the University.

STEP-3: Shortlisting Criteria and Examination

Shortlisting of candidates for the post of Assistant Professor, Assistant Librarian & Assistant Director
(Physical Education & Sports), shall be based on the following two criteria, namely:

Criterion I — OMR Based Multiple Choice Examination

Criterion IT —  Written Descriptive Examination

[ Criterion I - OMR Based Multiple Choice Examination ]

Under Criterion—I, candidates shall appear in an OMR-Based Examination carrying 100 marks,
comprising 50 Multiple Choice Questions (MCQs) of 2 marks each. The examination shall consist of Part—1
(15 MCQs, 30 marks) and Part-2 (35 MCQs, 70 marks). There shall be no negative marking. The duration of
the examination shall be one hour (60 minutes).

Immediately upon the completion of the OMR-Based Examination, a period of 15 minutes shall be
allotted for the collection of the OMR Answer Sheets and the distribution of the Question-cum-Answer
Booklet for Criterion—II (Written Descriptive Examination).
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[ Criterion II - Written Descriptive Examination ]

Under Criterion—II, candidates shall appear in a Written Descriptive Examination carrying 100 marks.
The duration of the Written Examination shall be two hours (120 minutes).
The Question-cum-Answer Booklet shall consist of:
e Six (06) compulsory long-answered questions, carrying 10 marks each (Total: 60 marks); &
o Two (02) descriptive questions with internal choice, carrying 20 marks each (Total: 40 marks).
Thus, carrying a total of 100 marks. Candidates shall write their answers only in the space provided in
the Question-cum-Answer Booklet.

Weightage for Shortlisting for Final Interview

Weightage for Preparation of the Final Shortlist — Assistant Professor:

STEP/ Max. Weightage Percentage | Total Percentage in Criteria I & 11

CRITERIA Marks of Marks Obtained

Academic Score (UGC Table 3A) 100 30% of marks obtained The marks awarded under Table 3A shall
be calculated out of 100 marks.

| OMR Based Examination 100 35% of marks obtained | Minimum Qualifying Marks & Total

II | Written Examination 100 35% of marks obtained Percentage in Criteria I & II

UR/EWS — 100/200 (50%)
SC/ST/OBC(NCL)/PwBD — 90/200 (45%)

Weightage for Preparation of the Final Shortlist — Asst. Librarian and Asst. Director (Physical Edu. & Sports):

CRITERIA Max. Weightage Percentage | Minimum Qualifying Marks and
Marks of Marks Obtained Total Percentage in Criteria I & 11
I OMR Based Examination 100 50% of marks obtained UR/EWS — 100/200 (50%)
11 Written Examination 100 50% of marks obtained SC/ST/OBC(NCL)/PwBD —90/200 (45%)
Note:

1.The final shortlist and cut-off for the interview to the post of Assistant Professor shall be prepared by applying
the prescribed weightage of 30+35+35 (Academic Score + Criteria—I + Criteria—II) and scaling the aggregate
score to 100 marks.

2.Further, for the posts of Assistant Librarian and Assistant Director (Physical Education & Sports), the final
shortlist and cut-off shall be prepared by applying the prescribed weightage of 50+50 (Criteria I + Criteria
IT) and scaling the aggregate score to 100 marks.

3.SC/ST/OBC (NCL)/PwBD candidates shall be eligible for a 5% relaxation in the minimum qualifying marks.

Illustrative: How a Candidate is Shortlisted for the Final Interview
A candidate secures the following marks:
e OMR Based Examination (Criteria—I) : 58/100
e Written Descriptive Examination (Criteria—II) : 47/100
e Combined Score (Criteria—1 & II) : 58 +47=105/200
Result: Qualified and shortlisted for Final Interview, since the candidate has secured 105/200 marks,
which is above the prescribed minimum qualifying requirement of 100/200 marks for UR/EWS candidates.
Thereafter, the Academic Score shall be calculated in accordance with Table 3A of the UGC Regulations,
2018 (as amended from time to time). The final shortlist shall be prepared by applying the prescribed weightage
of 30+35+35 (Academic Score + Criteria I + Criteria II) and scaling the aggregate score to 100 marks.
Assuming that the candidate secures 80/100 under UGC Table 3A, the Final Shortlisting Score shall be
calculated (in UR/EWS category) as follows:

Component Marks Obtained Weightage Scaling the aggregate
(100) (%) score to 100 marks
OMR Based Examination (Criteria—I) 58 35% 20.30
Written Descriptive Examination (Criteria—II) 47 35% 16.45
Result: Qualified (Shortlisted for Final Interview) 105/200 = 52.5% (> 50% minimum qualifying marks) *
Academic Score (Table 3A) 80 ‘ 30% 24.00
Final Shortlisting Score 60.75

*Note: The score of 105/200 is considered only for determining eligibility for final shortlisting. The Final
Shortlisting Score is calculated separately by applying the prescribed weightage of 30+35+35
(Academic Score + Criteria I + Criteria II) and scaling the aggregate score to 100 marks.
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Calling the candidates for Interview

The final calling for the Interview shall be prepared in descending order of the Final Shortlisting Score.
Ordinarily, for one (01) vacancy, twenty (20) candidates shall be shortlisted for the Interview. Where there is
more than one vacancy, the number of candidates shortlisted shall ordinarily be increased as follows:

o Twenty (20) candidates for the first vacancy;

o Fifteen (15) additional candidates for the second vacancy;

e Ten (10) additional candidates for the third vacancy and further each subsequent vacancy.
Accordingly, the number of candidates shortlisted shall ordinarily be as following*

Number of Vacancy(s) Number of Candidates for Shortlisting*
1 20
2 3520+ 15)
3 45 (20 + 15 +10)
4 5520+ 15+10+10)
5 6520+ 15+10+ 10+ 10)

*Only those candidates who secure the prescribed minimum qualifying marks in Criteria—I and II shall be considered
for preparation of the final shortlist. The final shortlist shall be prepared by applying the prescribed weightage of
30+35+35 (Academic Score + Criteria [ + Criteria II) and scaling the aggregate score to 100 marks.

However, the University reserves the right to modify the shortlisting ratio, wherever considered
necessary, with the approval of the Competent Authority.

Syllabus is already uploaded in the CSU’s website https://www.sanskrit.nic.in on 31/07/2026 and
available at: https://sanskrit.nic.in/uploads/2026_07 31 Notification_Teaching_Syllabus.pdf

Medium of Exam (Criteria—I & Criteria—II)

1. Criterion—I (OMR-Based Examination) shall consist of two parts, namely Part—1 and Part-2, carrying
100 marks in aggregate. There shall be no negative marking. Part—1 shall comprise 15 Multiple Choice
Questions (MCQs) carrying 30 marks and shall be common to all subjects, except the language
proficiency component, which shall be specific to the language concerned. Part—1 shall be bilingual,
i.e., in Hindi and English. However, questions intended to assess language proficiency shall be set only
in the respective language concerned.

2. Part-2 shall comprise 35 Multiple Choice Questions (MCQs) carrying 70 marks and shall be based on
the prescribed subject-specific syllabus. The syllabus prescribed for Part—2 of Criterion—I shall also
constitute the syllabus for the Written Descriptive Examination under Criterion—II.

3. The medium of Part-2 of the OMR Based Question Paper (Criteria—I) shall be as follows:

3.1. For the subjects of Sahitya, Vyakarana, Veda Paurohitya & Karmakanda, Siddhanta Jyotisha, Phalita
Jyotisha, Dharmashastra, Mimamsa, Nyaya/Vaisheshika, Vedanta and Bauddha Darshana and all other
traditional subjects, as applicable., the medium of the question paper shall be Sanskrit only.

3.2. For the posts of Assistant Professor Law (Indian Jurisprudence), Shiksha Shastra (Education), Yogic
Sciences, Computer Science, Assistant Director (Physical Education & Sports) and Assistant Librarian
or all other modern/non-traditional subjects, as applicable., the medium of the question paper shall
be Hindi and English. However, wherever questions relating to Sanskrit language proficiency are
included, they shall necessarily be asked in Sanskrit only.

3.3. For the subjects of Hindi and English, or any state language (as applicable) the medium of the
question paper shall be the respective subject language concerned.

4. The medium of writing answers in the Written Descriptive Examination (Criteria—II) shall be as follows:
4.1. For the posts of Sahitya, Vyakarana, Veda Paurohitya & Karmakanda, Siddhanta Jyotisha, Phalita

Jyotisha, Dharmashastra, Mimamsa, Nyaya/Vaisheshika, Vedanta and Bauddha Darshana and all other
traditional subjects, as applicable, all answers shall compulsorily be written in Sanskrit.

4.2. For the posts of Assistant Professor Law (Indian Jurisprudence), Shiksha Shastra (Education), Yogic
Sciences, Computer Science, Assistant Director (Physical Education & Sports) and Assistant Librarian
or all other modern/non-traditional subjects, as applicable., candidates may write their answers in
any one of the following languages: Sanskrit, Hindi, or English.

4.3. For the subjects of Hindi and English or any state language (as applicable) answers shall be written
only in the respective subject language concerned.
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Syllabus of Exam

The syllabus is generally based on the latest UGC-NET syllabus for the concerned subject, as amended
from time to time, with suitable modifications, wherever necessary, in accordance with the Indian Knowledge
System (IKS), NEP-2020, contemporary academic requirements, and the specific requirements of the post(s).
It shall apply to both the OMR-Based Multiple-Choice Examination and the Written Descriptive Examination.
For further details, candidates are advised to refer to the detailed syllabus available on the official website
https://www.sanskrit.nic.in of Central Sanskrit University (CSU).

Minimum Qualifying Standard

The combined marks obtained in Criterion—-I (OMR Based Multiple Choice Examination) and
Criterion—II (Written Descriptive Examination) shall be considered for determining the minimum qualifying
standard. Candidates belonging to the Unreserved (UR) and Economically Weaker Sections (EWS) categories
shall be required to secure a minimum of 100 out of 200 marks (50%) in Criteria I & II. A relaxation of 5%
shall be admissible to candidates belonging to the Scheduled Castes (SC), Scheduled Tribes (ST), Other
Backward Classes [OBC (Non-Creamy Layer)], and Persons with Benchmark Disabilities (PwBD) categories,
who shall therefore be required to secure a minimum of 90 out of 200 marks (45%) in Criteria I & II.

Preparation of Final Shortlist and Determination of Cut-off

Only those candidates who secure the prescribed minimum qualifying marks in Criteria—I and 11, i.e.,
100 out of 200 marks (50%) for UR/EWS candidates and 90 out of 200 marks (45%) for SC/ST/OBC
(NCL)/PwBD candidates (after availing the admissible 5% relaxation), shall be considered for preparation of
the final shortlist. For the post of Assistant Professor, the final shortlist and cut-off shall be prepared by
applying the prescribed weightage of 30 + 35 + 35 (Academic Score + Criteria I + Criteria II) and scaling the
aggregate score to 100 marks.

For the posts of Assistant Librarian and Assistant Director (Physical Education & Sports), to which
Table 3A of the UGC Regulations, 2018 is not applicable, the final shortlist and cut-off shall be prepared by
applying the prescribed weightage of 50+50 (Criteria I + Criteria II) and scaling the aggregate score to 100
marks.

STEP — 4: ASSESSMENT CRITERIA FOR SHORTLISTED CANDIDATES:

To ensure the credibility, transparency and objectivity of the selection process, the following academic
activities shall be completed by the shortlisted candidates prior to the Interview. These activities are intended
to facilitate a comprehensive and holistic assessment of the candidates by the Selection Committee by
providing an opportunity to demonstrate their academic aptitude, research orientation, communication skills,
teaching ability, subject expertise, academic vision, and understanding of the application of their respective
Shastras/Subjects in the contemporary context. The activities are meant solely to facilitate the Interview and
assist the Selection Committee in its overall assessment of the candidates. No separate marks or weightage
shall be awarded for these activities, and they shall not form part of the final selection/merit score.

(a) Video Presentation: All shortlisted candidates shall submit a Video Presentation of approximately
ten (10) minutes duration. The presentation shall provide the candidate with an opportunity to
introduce himself/herself and demonstrate academic aptitude, subject expertise, communication
skills, research orientation, teaching ability and vision for higher education. The candidate may
present any topic relevant to the concerned discipline, including topics covered in the syllabus of
the OMR/Written Examination, Indian Knowledge Systems (IKS), interdisciplinary research,
scientific aspects of Sanskrit literature, or the contemporary relevance and application of the
respective Shastra/Subject. The presentation may be recorded using a mobile phone or any other
suitable recording device. The Video Presentation shall be uploaded on YouTube or any other online
platform as notified by the University. The technical quality of the recording shall not be considered
for evaluation. Candidates shortlisted for the Interview shall submit the URL/Video Link through
their registered e-mail ID with appropriate access permissions to the University, within the
prescribed timeline. The uploaded video shall remain accessible throughout the selection process.
Instructions regarding the submission process shall be notified separately by the University.
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(b) PPT Presentation: All shortlisted candidates shall make a PowerPoint (PPT) Presentation
consisting of not more than five to ten (5-10) slides and of not more than five to ten (5-10) minutes
duration. The presentation may include the candidate's teaching methodology, research
contributions, teaching-learning material, seminar papers, publications, or any other academic
work relevant to the concerned discipline. The presentation shall ordinarily be followed by an
interaction with the Expert Committee for about 10 minutes. The PPT Presentation and Document
Verification shall ordinarily be conducted one day prior to the scheduled Interview. The exact
schedule, venue and other detailed instructions shall be notified separately on the official website
of the Central Sanskrit University in due course.

STEP-5: Document Verification

All original certificates and publications shall be verified by a Committee prior to the interview, in
accordance with the claims made in the application form. The schedule for document verification shall be
notified separately in due course. The University shall verify the authenticity of all documents, certificates,
and claims submitted by the candidates.

If, at any stage before or after the interview, selection, appointment, or joining, any document or
information furnished by a candidate is found to be false, fabricated, forged, tampered with, or obtained by
fraudulent means, or if any material fact has been concealed, the candidature, selection, or appointment shall
be cancelled forthwith. The University reserves the right to initiate appropriate civil, criminal, disciplinary,
and other legal proceedings against such candidate, besides debarring him/her from future recruitments of the
University, as deemed fit by the Competent Authority.

STEP—-6: Face-to-Face Interview for all the Shortlisted Candidates

The Video Presentation, PPT Presentation, and STEPs/other assessment components are intended
solely to facilitate the Interview by assisting the Selection Committee in making a comprehensive and
informed assessment of the candidates' academic achievements, subject expertise, teaching aptitude, research
orientation, communication skills, pedagogical competence, academic vision, and overall suitability for the
post. These activities shall not be treated as independent qualifying or scoring components of the selection
process.

No separate marks shall be assigned to the Video Presentation, PPT Presentation, or any other
assessment component. Likewise, the marks obtained in the OMR-Based Examination, Written Descriptive
Examination, Academic Score, or any other component of the shortlisting process shall be utilized exclusively
for the purpose of shortlisting candidates for the Interview and shall neither be carried forward nor taken into
consideration while awarding Interview marks or determining the final merit. The final selection shall be
based solely and exclusively on the candidate's performance in the face-to-face Interview before the duly
constituted Selection Committee. The decision of the Selection Committee, as approved by the Competent
Authority, shall be final and binding.
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10.

1.

12.

13.

14.

GENERAL INSTRUCTIONS

The Selection Process shall be governed by the Selection Criteria and Scheme of Examination
prescribed by the Central Sanskrit University. Candidates are advised to carefully read and understand
the same before participating in the recruitment process.

Candidates are advised to refer to the official website of the Central Sanskrit University for the detailed
syllabus of the OMR Based Examination and the Written Examination, as well as for all instructions,
notices, corrigenda and updates relating to the recruitment process.

The OMR Based Examination, Written Descriptive Examination, Video Presentation, PPT Presentation,
Document Verification and Interview shall be conducted strictly in accordance with the Selection
Criteria and Scheme of Examination and the instructions issued by the CSU from time to time.
Candidates shall report at the notified Examination Centre/venue with their Admit Card and a valid
original photo identity proof.

Candidates shall ensure that the information furnished in the Online Application Form is true and
correct. Any false information, misrepresentation or suppression of material facts may lead to
cancellation of candidature at any stage of the recruitment process.

The final shortlist for Interview shall be prepared on the basis of the Final Shortlisting Score and the
prescribed shortlisting criteria, subject to the availability of qualified candidates.

Shortlisted candidates shall submit the Video Presentation and appear for the PPT Presentation in the
prescribed manner and within the stipulated time. The uploaded Video Presentation shall remain
accessible throughout the selection process with appropriate viewing permissions.

Shortlisted candidates shall produce all original certificates, testimonials, publications and other
supporting documents at the time of Document Verification. Failure to produce the requisite original
documents may lead to cancellation of candidature.

The schedule, venue and other detailed instructions regarding the Written Examination, Video
Presentation, PPT Presentation, Document Verification and Interview shall be notified separately on the
official website of the CSU.

All notices, corrigenda, schedules, admit cards, results and other recruitment-related information shall
be published only on the official website of the Central Sanskrit University. No separate communication
shall ordinarily be sent to individual candidates. Candidates are therefore advised to visit the University
website regularly.

Candidates shall strictly comply with all instructions issued by the University during the examination
and selection process. Any act of misconduct, impersonation, use of unfair means or violation of the
prescribed instructions shall render the candidature liable to cancellation, in addition to such other action
as may be deemed appropriate by the University.

The candidature of an applicant shall remain purely provisional at every stage of the recruitment process
and shall be subject to fulfillment of the prescribed eligibility conditions, verification of original
documents and satisfaction of all requirements contained in the Advertisement, the UGC Regulations
and other applicable rules.

The University reserves the right to cancel, postpone, reschedule, modify or amend the Selection
Criteria, Scheme of Examination, examination schedule or any stage of the recruitment process, if
considered necessary, with the approval of the Competent Authority.

The Competent Authority of the CSU shall have the authority to resolve any issue, anomaly, procedural
difficulty or question relating to the interpretation or implementation of the Selection Criteria and
Scheme of Examination. The decision of the Competent Authority shall be final and binding on all
candidates.

Sd/-
REGISTRAR (I/c)
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