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\\”T A T AR “Yecognised vs Adarsh Sanskrit Mahavidyalaya/
";T“\.) (1)\\‘\961(‘2{ Shodha Sansthans ~ as rouisaed. ;
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L Sir,

1 am directed to send herewith a copy of tha
Schewe tor tinancial Ascistance to Institulions
recoghised as Adarsh Sanskrit Mahavidyalayas/
Snnsthans™  as has pow been revisen. This scheme hbs
ibrcome ef'foctive From the date of issue of this detter.
Cuidelines to Management Committee rrgarding conditions
governing tho ssrvices of staff of “darsh Sangkrit
Pahavi ivalayas/Shodha Sansthans hovs alresdy benn sent

: Lo you viue this inistiry's letter o even numbar *-=
; dated 20th i'ay, 1993.

Shodha -

Yours fajithfully,
.Nnuﬁkzaﬁw
(lt+K+ Sharma), T
Asstt» Educational Adviser(5) -

i
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Name of the
Scheme

Objectives

Conditions of

reco nltlon &
F1nanc;al

Rssistance

A b'l ‘i."l ldb

v

1 I[he ntie of the schawee it "ihe Schaese for Fimancial

Aszistanca tn Institutions recougnised as Adarsh Sanskrit

Nahoaui . 11;:)':\/5hm:.1h:! Sansthans! . This sechome will beocoue

elffeclive fron Lhe date it is circulabten by the. Govt « of

Insias Ihis applies tu all the Institutions recognisad/
assisicd uvnier Lhis schewe and to all peisons warlking/

nominntnd inffor these Institulions. This scheme would

renlace Lhe earlier scheme for Lthe "Establishment of

Lo tahavidyalaya/ Shodha Sansthansg! circulnted oy i A
tha Sovnrnment « Wt %

b The ohjective of the Yrheme ic to supnort and promctef"

tradition=l sanskrit learning sand recearch.

For this }
purpose ac-istance is extended under this schema to sanskﬁ”i
Mahaviuvalayas for conoucting coulses at the levsl of:

Frak whistri, Shastri anu Achuryu'und to Shodha Sansthanas

for org:nising and .conducting research, both at doctoral

and post desloral lepvels . -

3. Cnly institutions recconiced either as Sanskrit:

Mahavi yalaya or .os Shodha Sanst lan will he ellgzbla tn

nuance of grant-in-aid ‘ba claimeo as a matter uf

I Any registered voluniary organisation eithér-

sgﬁlety uniter the Sociastias' Registration Act or a
¥agicterad Trust, maintaining a Sanskrit

!“havﬁdy-"
or Shodha Sansthan will be eligible to apply.fpg%

Recosnition will be considered Ly Lhe Gouvt s Df'Inrj

il the Tellowinag conditions aro satis find

‘i) The i'shavidyalaya should bs teachin

loval of Prak Shastri, Achhryasor

courees on traditional lines.
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Lansthan “hould phe Jctivaly pursuing

I2search in thn VAT gus traditional
sanskrit disciplinns;

The ﬁnhwuiu;elayﬁ/Shndha Sansthan should

have baen in axi:tence for at least &

seven
YRArs ot a level mentionao in (i) above.
However, thg

Mahuvidyalayas/ Y hodha
Lanstinans recoiving

rnancial assistance

under the parljer schere would continue

to be entitled Lo rec

eive Minancial o

-@ssistance under this Tevisaed schama .

Tre| Logtitubi ons should he in ownership

And in possession qf adeguate bui lding
and campus. Lgass °of "9  years in favour,

-

oF the institutions wiry V1% be accepta

The register: g Farent Uody
reconnition

applying fo
nd Tinancial as

Sistance undpr
this scheme jin futurag

would have to "
deposit in @ Fixag MEpesit Account g SUl
of at lpast Pre 2 lakhs.

Hnueuer,.the
institutions already -

under the old SCheme

Pt Iatoh

FU2iVIing aseistane
Lhich havg deposi
aveutr of the Hahaﬁid{ﬁl

Shodha 3ansihan wourld Lo exnmptAFfﬁm

R

Lhis CondiLion. 5 5

Tha PahwuidyaLayn/Lhouha Lansthan'éhb
he affilitten nither tg 4 University g

Set ur by an rACtient of the Central

Government or te
banskrit Sanslhan.

Government ar A State
the Rashtrivg
ihe Hahavioysla q Trouly hoava

f,)l_l,

SanzE gl Shouli houn not leos:

slrenath of gy Lo € laeny

BELIVO roraaraare .
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5. 1n roceipt ol apnlication fur recugnibiun, the
taul » roule Fusa 4N pn=Lhe= pot inspeclicvo wnd

aston ab Lo be aus t nrouygh an Exportl Lommitboe

Al ceovay L derision to the a1 o licanl oroanisation
atous raccanilion.  This woulo te followes by screening
of Lhn oxisting staff-af tha institutiud/b, a bereening
Comniyinne Lo be speciplly censtituteos Cor the purpnse -
[ 1% Lhoe recoanises o enskmrit Lahivid, ‘la)'-':!!:/bhodha

aslhanz uill be plinitble to ba considerod Fov financial

g ¥

arnsistanco under this cchere 1ovigeo 1htL tney nndarktahe
n Yy

to «hide by the conditions enumerated in Lhi¢ schems-

T <5 a condition of alinibility for financiol ascistance
unader Lhis schies e, thg Society/ Trust uill be required

R
to coastitute a Nlanaging Committee for the Nah\uioyaluyﬁ/

thodha .ansthan uith the following mamborship =

e HHominers of tho sovte ~f 1nuin Chairwman
T (no Lanskrit tcholar ¢s noninse
of Lthe bovt - of India Mamber
s Lne noaminoe of thn‘htatn Sovt . embeT
G tnm nowrinee of the''Univensity 9
uhich the insctitution ico affiliaton YambeT
T Lone neminne  of the paraent
ﬁncinty/trust ’ Miemboer
(e i rinaipal/tirestor of the
g . v B i
Inshtitulion ilen o Sacretary
B Jie term of the Nty e Led uhnlrmnanthars rhadlls

log wispor PEATE LUt A nnfhxr; inclusling chadreaf, cdan
e noaia ino for o a cgcun@"Lerm alsa. llowpunt, Lhe

tioveramens of India may cancal Lhe maintbion ob ay
ol iun RS L L witboil ver Pepdrin Mty P ans al ﬁny

tive Dy Lthe Lerme




wingtitution. The Nanaging Lomrittee will also make
t : gL ng, :

x
v

9. The function of the Chairman and members'wiLL
b= to attend meefing of the Nanaging Lommittee for
taking fdecisions on the issues nresenteo to them,
for reviewing the functioning of the institution 5
@na for giving such girections 2s thes llanaging Committoa.
may consider appropriste for efficient working of the :

R el kO
rales i nuvidelines for requl tinn vatiowns mittore

gconcerning adwinistrative, financiul and academic

e i WL i el erat

itgqe'
will ulco bhe the appointing and dieciplinary authority

r

for Sroup # & B gmployees. The Chairman of the ;
Hanaging veumittee shall be the appointing and disci:

manz20em:nt of tha instiLuLiune The Managing Lomm

plinary aviherity lor Grdup Lo oMplbyaeé. ;";

10+ The follovinn gstaff paittern will be anplicnbl
to the Mahavidyalaya/Shodhs Sansthan 3 R
¥
''''' » :\
Principal (in the pay scale

of licader in a University) -

Lecturer (Traditional) -

Locturer (Modern vocational
subject)

Litrarian (in the pay scale
of Assistant Librarian in g
University)

fasintant

decounkant

Pyish

i oon

Chiucidier ’ Gy
S pey d

ol A
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Provided that the teaching poq}s will not work jy{
to more than one for every ten students-

Shodgha Sunsthan-

ugirector (in the pay scale

of Kkeader in a University) - One

Jys Director (in the pay scale

of Lenturer in a University) - Tuo
Curator (in the pay scale of

Lecturer in a University) - One
lieaeerchew (Fellouship at the

rate of Rs1500/- per month) - 42 %615
Librarian (in the pay scale

of Ascistant Librarian in a

University) ~  Dne
Typist : - Dneg

Feon ' v Two

r's

11« UGL pay scale and qualifications will be appllc

te the teaching staFF incluoing Librzciane Non-jaachlng
gostc uill be in the_pay scaled appli(EblE for egu1va

posts lnr*he Stata LGovernment uF the concerned Stafe

u1£}/ﬁa€ be competent for the NaﬂSgan Committee: to ‘T
eoucational qualificaticns for any post while naklng'a-

recruitm nt+ However, where”it has nqt been poealble
fill un a teaching ;ost by e person possessing prescribec
qualifications, the Managing Comnittee may make ;d‘hd
arrangewonts of teaching of 4hc subject by a quall?;

person, for cxample @ retired acsOemicisn, on paymen

1 -~ -n

SRPSPCSI Bt S R g Y e L

Il

thly ceiling of R+2500-.
i

a Tmoen
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12+ #ll porsons erployed on tgaching #s well B3 ncY
in the institutions receiving Financiél

scheme shall be the employscs of

teonhing posts
agscistance under thie
Non-ging Lommittee of the institution, and not &f

the
£ Ehe covernment of India. HOWBVEL, bed ng the major
cona.Tibutor to the funaina DF thecs instltutlon ‘}pe

______.A_____—f__‘_____,—- _——
have iscued vice No. F. 10-19/88=5hk .1

e —'———__“__‘ -
“D. +1993 some broad guigelines to Managing

of Adarsh ﬂahdvldyalaya /bhodha banstha
ing CDﬂdltiDnS gouernlng the services of

e, e TP s
{éachine bn—teaching staff therrln, wkich are

HH¥"~GG_AI;4£he Annexure: appenued to thio ducument.
e e

Thc_T?ﬁzﬁino Lormittees of instltutlon= already
ance under the schsra as

B I

. e e e
receiving fipanciel" asdlat
el

i Bt ke
acted to freme ang dUOpt serv;ce

as mentioned a oug'
B s

well As “Uhese vhich may be taken on LI
wet S

il 1is% in future are 8%p
UT'e o

rules in cooFor1lty vith the QULdBllﬁ
e

| i

13. The Managing Lommittee will orginarily meet once

in every guarter.

o finance 16+ The instituticn will manzge its financial- affalrc

throuoh one unifieo account . This account is tc*bef

opened in a nationalised banks At places where ther
ie no branch of 2 Nationalised Sank, the accouht ﬁay
| be onencu in the nearest Post Cffice. All granﬁ*fe e

; ' fros Lhe Government of Inaia, Society/ Trust contrlbu

oy 3
lLI--‘Huu

igns will be ceposited ip iiiie eCluw
i the Society/Trust/Instituticn is able te raise ad

]
!
i
|
iz i ; resources ona wants to create reserve fund out OF t

1 will be permigsitle to have a seperate bank aCC un

for the resarve funo. The account sHall be operated

]Olntly by the Frlnclpal and _one of the two senlormo

i L i

81C.era/'Dputy Jirectorse
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15 - The Govarnmant of India w

8 mahnviuyalaya/Shodha'Saﬂath
of the admiss

dol] Financially assist Eﬂ
B0 to the extent of o5% "
ible expendityre for Tecurring itemg

and
to the exten to 75% for non=recu

Tring items relating

%
to dcvelopment of infrastructure. The non=recurring

ftems. will includs construction of buildings, acquisitio
Di/zquipment, furniture ang Cimpus development . The
recurring items will consist of :w

.

i) Salary and allowances to the g

s SR o
\iij vuPF Contributions and Com

Insurance if

Pproved staff

—_——i

sufficient number of enployees
opt for LGI+ Grant in ejid

institution shall covar 55y,

given to thg

{iii) Lentingencies inclucing;electricity, uater

telsphone and stationery etc. 1

fiv) Books for libra§§' :

(%) Scholarship to students at the rate of -
ae Prak Shastri = R+ 50/~ pem

| be Shastri - &-100/*.p-

'Co Acharya B %-15&/-,p}mA
de Yoctoral Resgarch :
students in Shodha \
Sangthan Ly %-150&/{*93n
e Post-doctoral research
scholérs in Shoohsa ;
Sansthan ~ Rs+3000/-

In addition, Government of ‘Inoia wjil}

ascist eve#yj
institution'euery year to the

oxtent of 25,000/ tq

R +50,000/~ for inviting traditional sanskrit scholape
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fgnk cf an Assistant Englnaer- The construct;on u

even if they do not have fcrmal dsgrmﬁs; to deliue;}
a series of lectures to the students cn some aspect
of traditional sanskrit learninge.

16« Scholarships under a, b & ¢ above will be
admiscible only to those students the income of whose
parents is not more than Re<1,500/- psr month as
certified by a competent authority. Continuation of
scholarship for a, b & ¢ would be conditional on the
students passing the Bxamin;tiuns svery years. In the
case of ¢ & d above, the conoition of scholarsnip

would be concitional on the progrese being found

accentable as reflecteo in assessment to De done annuallyié
jointly by the vvirector and the Guide/Loordinators
17 fvery employce working in rsgular capecityfuﬁ
Be entitleu to Contributory Provident Funo scheme but
vhere pension scheme has been apprcveo by the Gb@epﬁm
of India, it will continue to be applicables Eyefyf
employee will also be-entitleo to gratuity on rsﬁffém
and fecr Uorpulsory Group Insurance- The institdfion:

16« Applications seeking as:cistance for

Il\

will be reqguirer Lu Ls alTompanie

prapared by an officer of LPW/State PUD not belou £

will 2lso have to be executed by these agenc1es-¥f
other non-recurring items the proposals will have
accompanieo by at least two quotations from sﬁgnda
manufacturers for the relevant items. L
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A
19. The instltution will be reyuired to have 1tr‘

sccounts aucited by & Lhartered Accountant or such
pther audit authority as may be. casignated by the
Governmont » The accounts shall als.o be open to
axamination by the Auditors and Inspecting Officers
of the Government of India and to any officer authorised,
# by the Lomptroller and Auditor General of India svery
year and tc submit this report along with statement Uf‘”

’ ' accounts to the Ministry by June 30 in the succe Bning"
years wefault in submitting the siatement of accaunt

utilisation certificates of the grent released by the
Government in the preceding year and':epoft Uf‘the.“ :
Chartered Accountant by 30th June will oebar the

institution from receiving any fur-ther financial

P

assistance from the Government .

Academic 20 The Nahanuyalaya/Shodha tansthan assisted‘hy

the Covernment of India unoer this schems is}ekﬁébﬁaa

s T etan

to pureue the cources/research in a vigorously ac
5 environments It will be expectec that svery éfﬁdé”
: and scholar in the institution is able tograadMén
| write Sanskrit fluentlys The institution is . also_
expecteo to pursue the oral tradition of é;nskrlt
learning, including correct and traditional” pronu
u tion ano in-tonation of Sanskrit scripturess T

)
>
s

The institution will make «rrgngamgw‘n_tc,a
that every student/employee/scho.ar is taughthind
Enclish while studylng/uorklng 1v the 1n5t1tut10n
that a: the sno of his pursuit in the lnstltution
stuoent/employee/scholar is able %o freely read, u

ano- speak each of these three languages.

22 Every institution will be éxpactad to:pr

learning through seminars in additlion to tradi

vays of lparning. The seminars will be invaffaﬁ
conductens in the medium of Sanskrite

s
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Sanskrit laarniné
Mimamsa or Vedants,

Saivs Darsana,

out of Sohitya, Vyakarana,

Samkhya, Yoga, Jyotiss,
Jaindarshan.

Nyaya, %
Bauddha Dars ana, e

It will seek to spetialise in at least
One vocational course out of the

nanuscriptology,
Paeleogranhy,

Epigraphy, Comgeter Word Process
Laleorra:

ing,
i*hy and comparative rituology .

24 lo aideo institution shal!

Section or cloce the existing one in any class withgut

1 of the Governrent of India.
no adeitional courses shall be startead

Open an adoitional

the p-ior approve

Similarly
in an institution
nment .

without the prior approval of the Gover

258

Every Mahzvidyalaya/Shodha Sansthan will revieuw

its own working inClUding‘Shortcomings and achievaments.

BVery year through its facuity-

This report will be
furnisheo to its

Managing Committes and
of India befors September 30 of thﬁ
Fyrther continuance of the grent
¥he satis

also to Government
succeeading year-“  '“
~in=aid shall depeng .on,
Factory progress and psrffrmanca of the %

institution asg Tevealeo in the report subjéct to

verification {hrough independent inspaction which may

nRUCteo by an authorised officer
of Ingia.

be co of the chernmgnf

25

A

Tho Lovern-nnd of 1ndi

a will subject avary

institution essisten Uncer this scheme to a raviay throu
a nanel of experts at the end of -

every Plan pariod. “Thes
Review Co

fittee will assess the acader ;
the perforrance of the in
el &h

# PR s miy
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Government of Inuia will convey its vieus about the
reviow done to the institution andg its hanaging
Lemmittees An institution which is not functioning .
efficiently or where the academic standards are not
good cin be debarreo from financial assistance by
the Lovernment of India for a fixeu periou or for an
inoefinite period. o '
24 o institutich shall be approved for grznt-in-zid
uniecc its Lancgement is reconstituteu on the lines
Wenticiico in the foregoing paragraphs and unless tha
Parent Ccoy ano the Managing Cormittee of the instituticn
unuertaikes to observe the conditions lgid down in this
schgme. CUreach of any of these conditions shall raender
the instituticn liable to be removed from the grante

in~ciu liste

A

PO

A h,
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; samtluned by the Govl, of India,

~ expenditure is finiited to 75%. These percentages relate fo the approved ex rn nditure under the rale

5. Probation:

GUIDELINES TO MANAGING COMMITTEES OF ADARSH SANSKRIT MAHAVIDYALAYASISHODHA
SANSTHAN REGARDING CONDITIONS GOVERNING THE SERVICES OF TEACHINGINON-TEACHING
STAFF THEREIN

Under the Scheme for the establvhrment of Adarsh Sanskil Mabiavidyalaya/Shodha Sanstian Saiwed
Institutions recagnized as such by the Goul of India, (M vusln,r gl HRD, Depll, of Educaton), Granti-Ad k)
Saia;} and allowances of staff, Scholarships, Contingant expenditure, fursilure, Morar ry, buildings ele. 15 peing

“The rate of assistance in respect of recuring expenditure is 95% the assistance for non-roctirng

ant hedd

A need has been felt for semetime past o 1ssue bload guidelines regarding the conditons gowerniny he
services of the employees both the teaching and non-teaching employed by the Managing Commitiee df i
institutions recognized for assistance under the scheme, for the sake of uniformity.

Accordingly, the following guidelines are issued:-

e Giades & Categories of Posts:

Each institution shall have such number of leaching and non-leaching posts in dillerent
categories as may be recommended for each ingtituion by the Screening Comimittes ml GOt
india for the purpose prmay be Creatﬁd subsequently by fhe Managing Comniitive
Govt.

with lhe pror appro

2. Recruitment of Staff;

The appointment of stall against sanctioned posts s hall be made by direct recriftment for which the
vacancies shall be adverlised in newspaper(s).and Ermiuympn Mews, The Selection will b made on the g
of recommendation of Selection Commiltee duly “constituted by Govt of India_from time lo-time. The.compasition

of Selaction Cc)mmlttr\es shall be as already mentionad | in mw schame.

3. Quahflcatsons:

I the casa of teaching stafl the quallﬁcaiion preseribed by U.G.C. for similar posts
LDHQ(}BSJUIW@[SIHQ& shall be strictly followed. The qualificationfexparienceltyping speed  requirements

 ministerialinon: seaching posts shall be mulatis mutandis the same as prespribed in the case of Kendiya Sansart

Vlciyapesshas of the Rashlriya Sanskilt Sansthaf, New Delhi

4, Fitness:
No person shall be appointed 1o dny postby direct recrultment unless -

() He fshe is @ cilizen of India.

(i) Hessheis declared medically fit by a Medlral Officer of the rank of Civil Swrgson of the Govl
Hospital/dispensary and ¢

(). - The Appointing authonity is satisficd that he/she possesses good inoral characler and |
antgoedents have been verfied.

i

twry person appointed 1o a past shall be on probation for a period of two Yoy, Cr
compla.non of the probation periad, he%ne will be on!imm in service

ta,
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10.

Termination of Services:

{a During the period of probation the services of the employees can be tefminaled by the appol
authority at any time with a notice of one. month or al any time withoul nolice on ;,uy:i'.-.zm plone
month's pay and allowances in fizu of nolice, '

|
) If the appeintment is made for a specified period, the services shall stand ferminated !1 the
expiry of such period. 1
2
(¢} The appointment shall alse stand temiinated on the abolition of the post or og the expi ,:
specified period for which the post is created. i

{d) The: services of an employee shall be liable o emunation, if a5 a result of deparimant \‘ action
- the Compelant Authority inflicts the penal of removalidismissal from service,

Retirement:

The age of retirement for leaching and non-leaching staff shiall
corresponding stalt employed in Graduate/Pos-Graduate Degree Coll
Governments. The tetirement will take effect from the alternoon of the {ast

employee allains the age ol retirement,

Resignation:

An employae may, by giing netice of ope month, n writing resign from the services of b
institulion.

The appointing euthiority may, as s discrelion, waive e condiion of one monliy's nutice

Pay & Allowances:

“

{1} The pay and allowances of he sta fsn!i be the same ag
Graduale/Post Graduate Degr w,-i olleges in the respective
Mahavidyalaya is siluated.

the staff of cotresponding status in the
ale whare e relevant

(i In the case of Sodhasamstha, the designatior f}| \llou ang ¢quivalence of vanous Posts shiil b
fixed on the lines recommended | uy the Sereening Comimitios.

Note:

U.G.C. scales of pay shall be applicablé to the leaching staff if the same have been adopled by .

the relevant State Government for ita Graduate/Post Graduate Degres Colleges.

The allowances shail be paid at such rates and subject Lo st

jar h conditions as

by the State ronr‘en'efi for Graduate/Post Graduate Degreo ’”o i“ﬁ'

may be laid dow

(¥,

Nalwithstanding clause { i) above, any revision in the pay scales f"hc i
approvat of the Gowl. of India and shall lake affest from such date as may be speci

Retirement Benefits:

Each institution shall provids

counterparisin Graduate/Post-Graduaie |




)i) Contributory Provident Fund

" (fi} Gratuity

- Note:

\
Group' Insurance Scheme of LIC of Ingia shall be negolinted by u Maneaging Commitiee
through its Member Secrelary for such emplovees ag may volunleer for the sam

gl Leave:

The leave of the employees of the instiution shall be ragulaled as per corfrespond

g
Graduate/Post Graduate Degree Colleges of the State Government of the respective

stales,

12 Reservation for SC/STs

The institution shall make reservation for SC/STS i posts under ill,f control as per the orders

issued by Govl. of India for its own offices/organization fram time 1o time for such ¢ "ZF\-aJT!LJ{u.-.

13, Part-time teachers:

In Gase parltime feachers are engaged as a siop-gap arrangament againgt vach ;
be paid remuneration at the rates fixed byihn Rashuiya Sanskril Sansthan for ils Kendriya Vidy:
Such parl time teachers shall have no claim for regular appointment nor viil they have any claim
benefits available lo reqularemplayees

¢ other

14, General conditions of service:

{4 The whole time of an employee shall be at the disposal of the mshiulion. antt e ma
employed for such duliss ag mely be assigned to him

(b An employee shall observe e,uuh holidays and vacations as the Managing Commitiees sy
decide keeping in view the local requirements. They would, however, be normally expeciad o
observe the vacalionsiholidays schedule as applicable o the State Gout. Graduale/Posi

Graduate Degree Colleges. !

15 Disciplinary proceedings:

_ The procedure {6 be followed in d strphrm!
as laid down n CCS (CCA) Rules 1985 of the Contre

e

against emplayees of the mstitulions shali

Il
(

16. Disciplinary Authority:

The Ghairman of the Managing Committee shall be to disciplinary authority fo
as non-teaching stail of the instilution, The said alitherity shall place the findings of
proceedings before the Managing Commiillee before pe

Ll Pl b

sing final orders

7. Appellate Authority:

‘

Managing

The Chairman of the Managing Commitlee and he Member ')l {he:
representing the Parent Body on the Managing Committes sh: all jointly fun
for all calegoties of staff of the inglitution.
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18.
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Reviewing Authority:

The managing Commities
be competent lo revise any order (

Application of rules:

For all service matlers for
Managetn:

it Commitiee mey ado
shall however, have the final authe

N

Power to relax:

Notwithstanding anything

prorapproval of the Central Governmant relax any of the provisionis cor

these relating to:-

(i) Essential qualifications laid

(il Provisiens relating

a5 @ whole, will at loast thee o

tade by

which {here
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